
Accelerate the Learning Curve. Speed Productivity. Ramp Up Faster.

Caliper has a proven track record of helping companies like yours 
accelerate the learning curve for employees recently moved into new 
positions or hired externally. And giving employees who are new to 
the job a head start can have a direct, positive impact on employee 
satisfaction – and your bottom line.
 
Caliper’s Accelerator is a cost-effective method for quickly getting your 
new employees engaged with their managers and colleagues. The process 
is straightforward and simple: Caliper consultants work with your 
employees to help them get up to speed faster in their new role, identify 
their strengths, avoid pitfalls, and develop action plans for success.

Your new employees will become more productive faster when they 
understand how to avoid potential clashes and adapt their work style to 
fit in with their new team members and managers.
 
Ultimately, employees will feel more engaged when they realize that you 
are willing to invest time and money in their personal development 
during their first weeks in their new role.
 
Employees who are coached at the beginning stages of a new role will 
contribute more to the team and reach peak potential sooner.

To learn more about Caliper’s Accelerator for Onboarding and the 
full suite of Caliper employee development products, contact us 
today at 609.524.1400 or visit us online at www.calipercorp.com.

The Accelerator  
Toolkit includes:
 

·  Customized Individual 
Developmental Guide

·  In-depth consultation with 
Caliper Consultant

·  Identification of employee 
strengths and opportunities 
for development

·  Action Plan to map out  
next steps

Caliper Accelerator 
Onboarding


